
Teacher Advisory Council (TAC) 

December 10, 2020 
1:00-3:00 p.m. ET 

Second Quarter Meeting 

Jason Glass, KDE Commissioner 
Stacy Noah, TAC Liaison 

Please share video if possible and mute yourself unless speaking.



I. Welcome 
Jason Glass, Commissioner, Kentucky Department of Education 



II.   Approve Minutes from Last 
Meeting and Roll Call of Members 

Stacy Noah
Office of Educator Licensure and Effectiveness 

Division of Educator Preparation and Certification 
Kentucky Department of Education 



Please unmute 

your microphone 

and enable your 

camera to 

introduce yourself. 

ROLL CALL 

Thanks to Jolena 
Sizemore for her 
service to TAC.  

● Stephanie Beason, Warren County 
● Chandra Britt, Kentucky School for the Deaf
● Miles Johnson, Jessamine County
● Laney Neal, Montgomery County 
● Garris Stroud, Hopkins County 
● Carrie Walters, Wayne County 
● John Whipple, Breckinridge County 
● Quentin Johnson, Fayette County 
● Jennifer Howard, Magoffin County 
● Taylor Sullivan, Boone County 
● Abigail Nash, Mercer County
● Allen Hensley, Fayette County
● Noraa Ransey, Calloway County
● Beverly Rutledge, Carter County
● Tiffany Dunn, Jefferson County
● Kim Saylor, Middlesboro Independent 
● Bryanna Shelby, Jefferson County
● Angela Beavin, Franklin County 

https://education.ky.gov/CommOfEd/adv/Documents/Teachers%20Advisory%20Council/Members%20List.pdf


Digital Sign In

1. Please access the digital sign in by using the provided link posted in chat 

or the link below. click here to sign in 

1. Select today’s date and sign in. 
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https://docs.google.com/forms/d/e/1FAIpQLSeL2HHBb0JCA6U6AUV_QaqrtKl852LlO8Fu2SLQyGEGNVhGKQ/viewform?usp=pp_url
https://docs.google.com/forms/d/e/1FAIpQLSeL2HHBb0JCA6U6AUV_QaqrtKl852LlO8Fu2SLQyGEGNVhGKQ/viewform?usp=pp_url


Approve October 1, 2020 Summary Minutes
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CLICK HERE

https://education.ky.gov/CommOfEd/adv/Pages/Teachers%20Advisory%20Council%20(TAC).aspx


Approve 1st Quarter 2020 Summary Minutes

Please take a moment to review the 1st Quarter (October 1, 2020) 
Summary Minutes

❏ Motion to accept (Unmute and announce your name and motion)
❏ Second (Unmute and announce your name and second)
❏ All in favor, please type “approve” in chat feature.
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III.   KDE Efforts to Support Diversity, 
Equity and Inclusion 

Dr. Thomas Woods-Tucker 
KDE Chief Equity Officer

Office of Teaching and Learning 

Guiding Question:  In what ways does identity inform you as a 
classroom educator? 



• Part 1: Understanding Privilege

• On your own, read through the privilege statements. If you identify with 
one of the privileges listed, make a check mark.

• Link to Handout

Discuss: (10 minutes)

• How does it feel to have or not have certain privileges?

• Did you become aware of any privileges you had not previously 
considered?

Part 2: Using Privilege

• Watch a short video of Dr. Joy DeGruy describing a racist encounter in a 
supermarket and how her sister-in-law used her privilege to intervene.

Discuss: (10 minutes)

• What are your thoughts watching that video? How did it make you feel?

• How did her sister-in-law use her privilege in the situation?

• What if Dr. DeGruy was the one who questioned the cashier, how could 
you support her in that situation?

• Have you had experiences where someone with privilege supported you? 
Have you used your privilege to support others?

Understanding 
Privilege

https://docs.google.com/document/d/1uVw6AWC2QXRZjA7nyO4J3qLWfc5M-ys-h09jiB_0124/copy


Olua (2019) writes:
…start thinking about how this privilege might have influenced not 
only your status in society, but your experience with and 
understanding of the world at large. How might your privilege have 
impacted your ideas on racism, on education, on the environment? 
Then start seeking out work on these subjects by people who don’t 
have your same privilege, and listen when those people are speaking 
(p. 66).

Let’s Check Our Collective Privilege



✔Doesn’t have to be said in an offensive way
✔Remind participants: “Privilege, in the social justice context, is an advantage or 

a set of advantages that you have that others do not” (Oluo, p. 59, 2019).

What Does “Check Your Privilege” Actually Mean?



• “When somebody asks you to ‘check your privilege’ they are asking you to 
pause and consider how the advantages you’ve had in life are contributing to 
your opinions and actions, and how the lack of disadvantages in certain areas 
is keeping you from fully understanding the struggles others are facing and 
may in fact be contributing to those struggles” (Oluo, p. 63, 2019).

• Is anyone on the call left-handed and willing to unmute your mic?

What Does “Check Your Privilege” Actually Mean?



“You can be both privileged in some areas of life, and 
underprivileged in others. Both can be true at once and can 
impact your life at the same time. This (next activity) is an 
exercise you should do even if you feel extremely 
underprivileged in life” (Oluo, p. 65,66, 2019).

What Does “Check Your Privilege” Actually Mean?



Privilege/Oppression 
Wheel? (Natalie):

• Plot your privilege

• Connect all the dots

• We might be closer to one or another in 
certain ways

• From Jen: A (the visual) and a resource:

https://www.dropbox.com/s/tku4gpj0ghpcccc/Screen%20Shot%202020-12-07%20at%2012.34.07%20PM.png?dl=0
https://www.americansforthearts.org/sites/default/files/pdf/2019/cultural_equity/Identity%20and%20Social%20Location%20Wheel.pdf


Support KDE 
Can Provide 
to Assist 
Districts and 
Schools with 
Equity 
Initiatives

• Provide annual data utilizing the equity tab in the School Report Card and 
raise awareness about this data (economically disadvantaged, ELL, 
experience of teachers, etc.)

• Provide an equity toolkit (including an equity dashboard utilizing indicators)

• Review and revise policies and practices in districts and schools to ensure 
equity

• Ongoing training opportunities

• Embed equity in multi-tiered systems of support and the social/emotional 
development of children and adults

• Provide sample language that schools/districts can adapt and use

• Create surveys/scan for district/school employees, students and families 
about equitable practices in each school that are working or that are 
needed; Pull out questions from existing surveys (ex: Panorama Impact 
Survey-educating all student indicator to show growth in equity over time) 
to compare data; Choose mandatory survey; Use advisory/steering 
committee to create suggested items to add; Create equity action plan 
exemplars

• Encourage equity being embedded in each school district’s strategic plan

• Facilitate professional development opportunities for districts to share what 
is working and to share ideas to create better outcomes for what may not be 
working

• Point to innovative research that may further our work in the 
Commonwealth



Target Resources to Diversify the Teaching 
Workforce Through the Kentucky 
Academy for Equity in Teaching (KAET)



Provide Access to 
High Quality, 
Standards/aligned 
Instructional 
Resources to 
Ensure Equitable 
Access to 
Learning (CCSSO)

• Professional Development of the Council of 
Chief State Officers

• Ensure standards, curriculum and resources 
reflect the population of our students

• Social Emotional Academic Development

• JCPS Affirming Racial Equity Tool

https://www.casel.org/wp-content/uploads/2016/11/SEAD-Fact-Sheet_Final.pdf
https://www.jefferson.kyschools.us/sites/default/files/AffirmingRacialEquityTool.pdf


Partner with 
Higher Education 
to Set High 
Standards for How 
Teachers are 
Prepared and 
Licensed to 
Improve Teacher 
Quality

• Partner with University of Louisville and Kentucky State 
University

• Begin Conversations at Eastern Kentucky University, Western 
Kentucky University and the University of Kentucky

• Partner with the Council on Postsecondary Education to learn 
ways we can increase enrollment in postsecondary programs

• Create financial incentivizes or employability commitments for 
Black and Latinx students in our Teaching and Learning 
pathway (CTE) to attend in-state universities and study 
education

• Teacher residency grant program

• Connect students in the Teaching and Learning pathway with 
early dual credit opportunities

• Ensure there are student organizations for future Black and 
Latinx educators

• Collaborate to increase teacher efficacy

• Create “Grow Your Own” programs: 60% of teachers work 20 
miles from where they grew up

• Recruit diverse veterans (among others)



Connect 
Effective Anti-
bias Training to 
Explicit 
Outcomes 
Including:

• Pre-post tests for training (did our training accomplish its goals?)

• Increased enrollment in accelerated learning opportunities for 
traditionally marginalized students (ex: dual credit, gifted and 
talented programs, Advanced Placement, Cambridge, 
International Baccalaureate)

• Decreased discipline referrals for traditionally marginalized 
students (by organization and trainee)

• A decrease in expulsions, suspensions, and referrals to 
alternative programs for traditionally marginalized students

• A change in overt and covert policies and practices that 
intentionally or unintentionally target Black and Latinx students 
(ex: sagging pants)

• Intentionally diversify curriculum

• Plan for ongoing trainings and conversations

• Endorse the Seal of Biliteracy

• A commitment by trainees to utilize a minimum of one tool 
presented and to implement this tool into their practice.



Catalogue and 
make 
Available our 
Racial Trauma 
and Anti-bias 
Trainings 

• Partner with Dr. Cleveland (EKU), Dr. Sweeney 
(KDE), Dr. Kniffley (Spalding) and Jocelyne Waddle, 
MPA, M.Ed, NBCT (KDE) and Dr. Brewer (KDE) 
among others



IV.   Draft Kentucky Academic Standards 
for World Language 

Krista Hall, Erin Chaves, & Thomas Clouse 
Office of Teaching and Learning 

Division of Academic Program Standards 
Kentucky Department of Education 

Guiding Questions:  Do you agree with the key points of the writer’s 

vision statement?  Should the key points of the writer’s vision 

statement be weighted equally, or should specific points be more 

emphasized?  



Guiding Questions

● Do you agree with the key points of the writer's vision 

statement?

● Should the key points of the writer's vision statement be 

weighted equally, or should specific points be more 

emphasized?

22



KRS 158.6453 Standards Revision 
Requirements 

The standards revision to the content standards shall: 

▶Focus on critical knowledge, skills, and capacities 
needed for success in the global economy;

▶Result in fewer but more in-depth standards to 
facilitate mastery learning;

▶Communicate expectations more clearly and 
concisely to teachers, parents, students and citizens;



KRS 158.6453 Standards Revision 
Requirements 

The standards revision to the content standards shall (continued): 

▶Be based on evidence-based research;

▶Consider international benchmarks; and 

▶Ensure that the standards are aligned from elementary to 
high school to postsecondary education so students can be 
successful at each education level.
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Draft Kentucky Academic 
Standards for World Language



KAS for World Language 
Timeline Overview

▶August/September 2019 – Open standards for public 
comment/feedback

▶January/February 2020– Initial World Language Advisory Panel 
(AP) meetings 

▶March – Initial World Language Review Committee (RC) meetings 

▶May/June – World Language AP meet for review and revision; 
World Language RC meet for review and revision

▶August/September – Open draft World Language standards for 
public comment/feedback

▶October – Finalize draft World Language standards

▶December – First reading by Kentucky Board of Education



Writer’s Vision Statement

• Provide equitable opportunities and capabilities to 
use language and cultural knowledge; 

• Ensure a rich exposure and understanding of both 
people, places and practices of the target culture;

• Empower students to become individuals who are 
inquirers, empathetic, risk-takers, reflexive and 
good communicators; and 

• Intentionally push the focus of culture to the core 
of the language learning experience.

28



Draft Kentucky Academic Standards for 
World Language

Highlights:

✔The progression was based upon the ACTFL proficiency 
levels and the NCSSFL-ACTFL can-do statements. The 
progressive nature of language acquisition forms 
through proficiency levels from Novice to Intermediate 
to Advance. 

✔Use culturally appropriate verbal and nonverbal skills to 
build relationships with people of different cultures.

✔ Intentionally push the focus of culture to the core of the 
language learning experience; the global competencies 
are highlighted in more detail, and sample topics 
related to equity are specifically included.

29



Draft Kentucky Academic Standards for 
World Language

Highlights:

✔Sample learning targets integrate the additional 
goal areas of Connections, Comparisons and 
Communities within a variety of categories. 

✔Align to the American Sign Language learning, 
language has been introduced to account for 
receptive and expressive signing. These have been 
included in sub-headings for sample learning targets 
in interpretive as “viewed,” interpersonal as 
“signing” and presentational as “signed.”
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Draft Kentucky Academic Standards for World 
Language

31



Draft Kentucky Academic Standards for World 
Language
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Public Feedback/Comment 
Survey Results

33



Public Comment Period: Survey Details 
and Respondent Roles

Respondent’s 

Affiliation

%

World Language 

Teacher

61.5

Teacher 10.3

Retired Teacher 2.6

Administrator 10.3

Parent/Guardian 5.1

Institution of 

Higher Education

2.6

Business and 

Community

7.7



Public Comment Period: Accept Standards 
“as-is”

● 74% accepted the standards “as-is” 



Suggestions and Recommendations:

• Streamline and simplify the document

• Place Intercultural Communication Standards (ICC) 
standards before the Communication standards

• Include a framework in the Investigation standards

• Review the language of the Interaction standard

Public Feedback and Additional Comments



Additional Feedback Sought from Various 
Groups
• Student Advisory Council
• School Curriculum Assessment Accountability Council
• State Advisory Council for Gifted and Talented Education
• State Advisory Council for Exceptional Children 
• Local Superintendents Advisory Council
• Principal Advisory Council
• Teacher Advisory Council
• Two focus groups also were conducted in November 2020 to 

gather feedback from (1) student representatives (Fayette 
County) and (2) Kentucky World Language Association (KWLA) 
representatives.  



Writer’s Vision Statement

• Provide equitable opportunities and capabilities to 
use language and cultural knowledge; 

• Ensure a rich exposure and understanding of both 
people, places and practices of the target culture;

• Empower students to become individuals who are 
inquirers, empathetic, risk-takers, reflexive and 
good communicators; and 

• Intentionally push the focus of culture to the core 
of the language learning experience.
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Draft Kentucky Academic Standards 
for World Language

Questions?
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V.   Accountability Changes 

Helen Jones  
Office of Assessment and Accountability 

Kentucky Department of Education 

Guiding Question:  Of the amendments and recommendations 

to the regulation 703 KAR 5:270, what are your thoughts, 

opinions, and reactions?”



Of the amendments and 
recommendations to the 
regulation 703 KAR 5:270, 
what are your thoughts, 
opinions, and reactions?

41OAA:DAAS: December 2020



Senate Bill 158 (2020)

42OAA:DAAS: December 2020



Impact of SB 158 (2020)

• Senate Bill 158 (2020) makes significant changes to 
the statewide accountability system and the 
achievement gap definition.

• Changes include:
• Performance-based on a combination of academic and 

school quality indicators and measures known as “state 
indicators.” SB 158 exclusively lists these indicators.

• Requires state indicators be evaluated on “status” and 
“change” and defines the terms.

• Requires a school's overall performance, status and 
change to be displayed on an online dashboard.

43
OAA:DAAS: December 2020

https://nam03.safelinks.protection.outlook.com/?url=https://apps.legislature.ky.gov/record/20rs/sb158.html&data=02%7C01%7Cmichael.hackworth2@education.ky.gov%7C9a1f6f62f6924674c52508d7f6bfbcb2%7C9360c11f90e64706ad0025fcdc9e2ed1%7C0%7C0%7C637249175688136784&sdata=S5cPVUsyKGzapEKs/E38DfdR/XwGq2Z76CWHBcgQCLU%3D&reserved=0


Status and Change for State Indicators

Senate Bill (SB) 158 stipulates that school performance must be 
measured exclusively for the designated indicators. 

• Status, which is defined as the annual school-level summary 
based on student performance that year, and

• Change, which is defined as the difference between one year’s 
Status score and the subsequent year’s Status score, e.g., 2022 
State Assessment Results for Reading and Mathematics 
(Proficiency) compared to 2021 State Assessment Results for 
Reading and Mathematics (Proficiency).

44
OAA:DAAS: December 2020



State Indicators

• State Assessment Results in Reading and 
Mathematics (E/M/H)

• State Assessment Results in Science, Social 
Studies and Writing (E/M/H)

• English Learner Progress Toward English Language 
Proficiency (E/M/H)

• Quality of School Climate and Safety (E/M/H)

• Postsecondary Readiness (High School Only)

• Graduation Rate (High School Only)

45
OAA:DAAS: December 2020



Summary of Regulation Changes

46

🞂 Alignment of language and requirements to SB 158 (2020)

🞂 Alignment of language in regulation to process for dual credit 
data collection for academic and career readiness

🞂 Recommendations to KBE based on guidance and discussion 
from Nov. 6 meeting

• Status and Change for indicators; 

• Weights and combining performance; and

• English learner progress indicator with flexibilities; and 

• Minimum-n count.

🞂 Connects reporting requirements in Section 5 to Kentucky’s 
Consolidated State Plan

KDE: OAA: KBE DEC 2020



Combining Status and Change

47OAA:DAAS: December 2020



Comparison 5 x 5 Colored Tables

48
KDE: OAA: KBE DEC 2020

S
ta

tu
s

ChangeRecommended Alternative

As defined in SB 158, KDE and LSAC will approve the numerical cut 

scores that move performance from one cell to another.



Weights and Overall Designation

49OAA:DAAS: December 2020



Proposed Overall Accountability Weights

50
OAA:DAAS: December 2020

Federal law requires the greatest emphasis on Reading and Mathematics and English Language 

progress at elementary and middle schools.  At high school, federal law requires emphasis on 

Reading and Mathematics and Graduation Rate.



Proposed Overall Designations

• An overall performance rating for elementary, 
middle and high schools reported using a 
color rating system to communicate 
performance of schools, with red being the 
lowest rating and blue being the highest rating

• Color ratings to include five performance 
levels from highest to lowest, Blue, Green, 
Yellow, Orange and Red

51
OAA:DAAS: December 2020

Color 

Ratings:

Blue

Green

Yellow

Orange

Red



Minimum N Count

52OAA:DAAS: December 2020



Minimum N Count

53OAA:DAAS: December 2020

Under the Every Student Succeeds 

Act (ESSA), states are responsible 

for setting the minimum number of 

students needed to form a student 

demographic group for federal 

accountability and reporting 

purposes.



Proposed Minimum N-Count of 30
All Students per School or Student Group

• Emphasize more reliability and less inclusion, while keeping 
the system very simple (e.g., implement a single rule about 
n-size, such as increase the minimum-n to 30 per 
school/student group)

• Continue to report in the School Report Card (SRC) at 10 
per grade

• Kentucky reports by school level (elementary, middle and 
high)

54
KDE: OAA: KBE DEC 2020



Recommended N-Count
All Students per School or Student Group

Reading and Mathematics (Grades 3-5) 

N-Count = 30 Example

Grade 3 – 5 students

Grade 4 – 10 

studentsGrade 5 – 25  students

Exceeds 30 total students

Indicator is included in 

Accountability

Grade 3 – 5 students

Grade 4 – 10 

studentsGrade 5 – 5  students

Less than 30 total students,

Indicator is NOT included in 

Accountability

Note: N-Count larger than 30 may be problematic to get approved from USED.
55OAA:DAAS: December 2020



Recommended N-Count (continued)
All Students per School or Student Group
Science (grade 4), Social Studies and Writing (grade 5) 

N-Count = 30 Examples 

Grade 4 – 35 

studentsGrade 5 – 5  students

Exceeds 30 total students

Indicator is included in 

Accountability

Grade 4 – 5 students

Grade 5 – 5  students

Less than 30 total students,

Indicator is NOT included in 

Accountability

Note: N-Count larger than 30 may be problematic to get approved from USED.
56OAA:DAAS: December 2020



Accountability Regulation 703 KAR 5:270
Tentative Timeline

57
OAA:DAAS: August 13, 2020 DAC Webcast

• Aug. 2020 -- Overview of SB 158 changes with Kentucky Board of 
Education (KBE)

• Oct. 2020 -- Direction and guidance from KBE on accountability 
regulation 

• Dec. 2020 -- 1st reading; Amendments to Accountability 
Regulation

• Feb. 2021 -- 2nd reading; Amendments to Accountability 
Regulation

• Mar.- Apr. 2021 -- 60-day public comment period
• June 2021 -- Statement of Consideration and Possible Additional 

Amendments to 703 KAR 5:270 to the KBE
• If approved by the KBE, the regulation will move through the 

legislative committees in Summer 2021.



•KDE DAC Information 
dacinfo@education.ky.go
v (502) 564-4394

Contact Information

Division of Assessment and Accountability 
Support

OAA:DAAS: December 2020
58

mailto:dacinfo@education.ky.gov


VI.   Teacher Recruitment and 
Retention   

Meredith Brewer and Erin Ashcraft  
Office of Educator Licensure and Effectiveness 

Division of Educator Recruitment and Development 
Kentucky Department of Education 

Guiding Question: What additional supports can GoTeachKY 

provide to assist with your school/district’s recruitment and 

retention efforts given the challenges associated with the 

pandemic? 





Guiding Question

What additional support can GoTeachKY 
provide to assist with your school/district’s 
recruitment and retention efforts given the 
challenges associated with the pandemic?

Let us know!
meredith.brewer@education.ky.gov
erin.ashcraft@education.ky.gov

mailto:meredith.brewer@education.ky.gov
mailto:erin.ashcraft@education.ky.gov


Grow-Your-
Own

Preparation

Induction

Retention

Recruitment

GoTeachKY





Twitter

@GoTeachKY

Instagram

@goteachky

Facebook

@GoTeachKY



2021 GoTeachKY Ambassadors







New Teacher Support



Leadership & Professional Growth



VII.  New Resource for Remote Teaching 

Stacy Noah
Office of Educator Licensure and Effectiveness

Division of  Educator Preparation and Certification
Kentucky Department of Education  

Guiding Question:  How might schools use supplemental 

resources to maximize the effectiveness of remote teaching? 
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72LINK IN CHAT 

One hour session

450 registered
315 attended 
70% attendance 
rate

~Additional 
sessions, as 
requested 



Research, observations, and 

conversations with experts and 

practitioners led to a narrower set of 

components. 



Planning: 1b, 1e,  Environment: 2a, 2c,  Instruction: 3b, 3c, 3d,  Professionalism: 4c







REFLECTION

COMPONENT DESCRIPTION

ELEMENTS OF SUCCESS



78

PRIORITIES

START HERE 

ADDITIONAL STRATEGIES 







There are strengths to both approaches.  Effective remote teaching 
requires a combination of both synchronous and asynchronous 

learning. 



Any of the type of communication 
you would do in-person that you 
are now doing with digital tools. 

Key advantages of Synchronous?  
Dynamic, interactive 
communication and the ability to 
create shared experiences 
together.  Immediate 
responsiveness from teacher.

When to use? 
● guided practice on a discrete 

skill incorporating immediate 
feedback on accuracy

● revisit difficult material
● address student challenges
● quick performance assessment 

with feedback in the moment
● small group brainstorming, 

planning, & decision-making
● deep dive into topic using class 

discussion to clarify 
misconceptions 



Teacher & student interactions 
occur at different times.

Key advantages of 
Asynchronous?  

Provides flexibility for learning.  
Allows learners to work at own 
speed to complete deadlines. 
High accessibility. 

When to use? 
● Direct instruction
● Introduce new 

ideas/concepts
● Students can easily re-

watch/pause a video
● Promote peer 

collaboration
● Greater student agency
● Personalization ease



How might schools use supplemental resources 
to maximize the effectiveness of remote 
teaching?

Relative to remote teaching, …

➔What’s working? 

➔How might we capitalize on what’s working well to 
support the practice of others? 
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VIII.  Adjournment 
*Next Meeting Date:  March 23, 2021 

*Google Forms Link for Feedback Regarding Today’s Meeting 
CLICK HERE

Stacy Noah
Office of Educator Licensure and Effectiveness

Division of  Educator Preparation and Certification
Kentucky Department of Education  

https://docs.google.com/forms/d/e/1FAIpQLSdYnQuLp1AIC8A5v3nX4kHx3VlOB9XnueSHFqcYNJ9NyxpclA/viewform?usp=pp_url

